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“It’s up to the Board 

to decide whether 

they want to entrust 

one candidate over 

another with a senior 

executive role. That 

decision demands a 

business-oriented, 

visually compelling 

and fact-based 

executive summary.” 

 

Board seeks new  

CEO m/f 
How top executives can 

transform a lengthy CV into a 

compelling boardroom 

presentation 
 

An experienced executive is seeking a new 

opportunity after a twenty-year career. Yet when 

it comes to presenting the case for a Board-level 

role, it may be time to find a compelling 

alternative to the CV. 
 



 

Context Matters:  

 

 
  

 
 

The second frame 

summarises in five 

key words who the 

candidate is: an 

international 

‘somebody’, ideas 

person, team-builder… 

 

 

 

 

  



 

Context Matters:  

 

 
  

 
 

 

Candidates are also advised to talk to a circle of stakeholders to sharpen 

their impression of the company. Finally, an activity is recommended 

outside the walls of Head Office. Spending part of a day together visiting 

retail outlets or the factory floor is another way of getting to know each 

other better. 

 

“I’m not a psychologist,” says our author. “But I’m very capable of evaluating who someone is 

and how he or she functions. This advice, combined with a serious assessment, gives 

Boards a good insight into the kind of executive they are taking on.” 

 

Executive summary 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Building the case for a Board-level discussion 

 

1 
Where 

2 
Who 

3 
How 
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Notes 
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