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Latvia's achievements in 2024, marklng S|gn
milestones and deepening cllent relationships.
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03 | Supporting Expanding Manufacturing Corﬁ’gé_hies

Last year approximately 30% of assignments were
for production companies, all export-focused and
expanding businesses.




04 | Supporting Growing Innovative Businesses

We supported our client’s goals at every step of
their expansion — to name just affew, rapidly
growing innovative robotics companies,
expanding business revolutionising the servicing
of wind turbines, innovative smart nutrition

producer, successful sustainability consulting
business, and many more.




05 | Driving Boarc
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We supported our customers in enhancing board-
level diversity in the largest insurance and energy
companies in the Baltics, while also advising on
diversity issues and providing coaching and
training on intercultural awareness and
communication skKills.




06 | Facilitating Leadership Succession

We partnered with one of the largest beverage
companies to facilitate a CFO succession
process, supported an innovative optical fiber and
laser. manufacturer.withdeadership succession,
and strengthened the digital leadership of an
Innovative wellness products company.




07 | High-Profile Searches in the Digital Environment
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We successfully uhhsed our global Digital practice
group, Conductlng Chief Cybersecurity functien
leader search in 12 Western and Eastern European
and Nordic markets for one of the largest providers
of financial services in the Baltic region.




08 | Facilitated International Expansion of Baltic Businesses

es in Latvia, we

th the expansion of
e Baltics, Nordics,
e, Australia,

tria, and other regions.



09 | Pro Bono Support for National Security

We provided pro bono support and further
assistance for executive board creation for the
Ministry of Defence of Latvia and State Defence

. Corporation underlining our commitment to
enhancing national security.
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During the1ast year, we active

g actively participated and
\ presented at various in Justry events, sh rhwgl; our
expertise and insights on significant topics.
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We discussed evolving finance leadership at the
Riga Graduate School of Law and shared trends
in Compensation and Reward system

development with Riga Business School
Executive MBA students.




13 | Industry Engagement and Insight Sharing

We shared insights on How to Build Boards and
How to Become a Board Member in the Baltic
Webinar for Estonian, Lithuanian, and Latvian
business owners and Board candidates with the
Baltic Institute of Corporate Governance.
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15 | Indust

o

We moderated and presented insights akthe €
“Diversity, Equality, and Inclusion” conference,
organized by the Sabiedribas integracijas fonds /
Society Integration Foundation Republic of Latvia.
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Global leadership team.
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We took part in the Baltic Capital Markets
Conference 2024, the 2nd Baltic Business and
Public Policy Summit in Riga.
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20 | Celebrating Internal Promotions

We ﬂnﬁounced the well-deserved promotions of
N@taja Gudakovska to the position of Principal at
% Amrop Latvia and Amanda Ancveire to the position

of Senior Researcher.




21 | Team Expansion
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We were pleased to see Astra Pudane return to
Amrop Latvia as a Senior Consultant, strengthening
our expertise in technology, digital, financial
services, and tech searches. Over more than a
decade at Amrop, Astra progressed from
Researcher to Assignment Manager. During her
time away, she gained valuable experience with
leading Baltic banks and insurers, recruiting and
developing tech talent for large corporates.




22 | Team Expansion

We welcomed Linda Pecina as a Senior

Researcher and Marketing Coordinator at
Amrop Latvia. With expertise in administrative

management and marketing coordination, Linda
fosters collaboration and innovation, bringing
fresh perspectives to executive search and
supporting continuous improvement.
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Amrop Global Explo ers program 2024
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